
ANNUAL REPORT    1

REBOOTING 
FOR IMPACT

ANNUAL REPORT 2018 - 2019



ANNUAL REPORT    2

VISION AND MISSION
Our vision is of a fully inclusive world where 

social justice, peace, health, care, relief of the poor, 
education, employment, human dignity, freedom 

and preservation of the environment are promoted 
and sustained by women’s leadership. 
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WELCOME NOTE FROM THE PRESIDENT & GENERAL SECRETARY
REBOOTING FOR IMPACT. WHAT DO THESE WORDS MEAN TO US?

Since YWCA of Delhi began 108 years ago, we have 
been instrumental in creating numerous stories of 
change by empowering women and young girls. Yet 
subjugation of women’s voices and inequality in op-
portunities for a dignified life still exist. The nature 
of oppression and challenges that women confront 
have become more complex , requiring a better un-
derstanding of our context. 

This year as a part of the last year’s drive , we 
continued to reflect on our approach to deliver 
maximum impact through our programmes and  
focus on the health of the organisation. We fo-
cussed on Inter-department collaboration to syn-
ergise efforts to address the convention  goals. 
Through joint efforts of Community Development 
Programme, Training Institutes – Women Train-
ing Institute , Vocational Training Institute , PASI , 
Hostels and Counsellor , we reached out to 193600 
individuals , sensitizing them on rights of women 
and violence against women. 

Our programmes reflect a clear path of why and 
how we engage with boys and men. This year we 
initiated the process of systematically engag-
ing with boys and men to become champions of 
women’s rights. We have created space in our de-
partment committee meetings to involve men.

Hazel Siromoni
President , YWCA of Delhi

Abha Ekka
General Secretary, YWCA of Delhi Enhancing employment through vocational training. 

Students of Medical lab technology – Women’s Training 
Institute
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WELCOME NOTE FROM THE PRESIDENT & GENERAL SECRETARY
Strategic partnerships and networking are pow-
erful mechanism to build stories of change. This 
year we have invested in building relationship with  
250  stakeholders that include various government 
agencies, private sector companies and Non- Gov-
ernmental organisations.  Our investment in these 
partnerships has resulted in successfully leverag-
ing funds from the government for the major re-
pair and maintenance of Jasola Working Women’s 
Hostel. We are also in the process of aligning and 
affiliating our vocational training courses to Nation-
al Skill Development Corporation. 

We can ensure that we make maximum impact only 
if the health of the organisation is robust. Therefore, 
we had difficult conversations and we made hard 
choices for the organisation to be strategic and rel-
evant. 

This year we embarked upon a mammoth task of 
conducting HR audit for the organisation. We as-

sessed and revisited the relevance and role of each 
department and various positions. To streamline 
and converge our efforts we brought departments 
with similar functions under one umbrella. We initi-
ated the process of developing and strengthening 
second line of leadership in the organisation. 

External environment has become tougher and 
resources scarce. We learnt the lesson of humili-
ty and the need to embrace our limitations, while 
assessing the financial health of the organisation. 
This year we revisited the process, guidelines and 
financial stability of all the departments with a 
special focus on the working women’s hostels.

Good governance has been a critical point where 
we introduced the Board Manual, Whistle Blower 
policy, Child Protection policy and Transfer Policy.  

We are proud and thankful to the efforts of mem-
bership, Board of Management and staff  for all 
that had been achieved in the this year. 
 
 

Matritva Chaaya Shelter Home Project where pregnant and lactating women 
find safe space to stay along with their children
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REPORT OF THE NOMINATING COMMITTEE – 2018-19
It has indeed been a privilege to be elected as the Chairperson of the Nominating Committee. The 
Nominating Committee is a privileged Committee, as we get to select the Board of Management, which 
carries forward the Vision and Mission of the YWCA. When you look at it , it is a daunting task, to choose 
a Board that is well aware of the needs of our times, the governments requirements and most of all the 
immediate concerns of the YWCA.

 I thank the membership for giving me this opportunity. I thank my committee members Ms. Mary 
Michael, Ms. Dora Prem, Ms Sarojini Arya, Ms Evelyn Sunita Prem and Ms Apphia Daniel (Youth Mem-
ber). Absent for most of the meetings was Ms Monica Kapoor. Each Committee member contributed in 
helping to make this year’s election, almost error free. Incidentally, the committee comprised mostly of 
teachers!!

We followed the schedule, almost to the dot and we have been able to complete the process in the pre-
scribed ten weeks. We started with an Orientation by Ms Rekha Kapila, who explained new procedures, 
adopted by the Constitution of 2018. We were greatly assisted by the YWCA of India when some tricky 
situation arose. I sincerely thank, Ms Vinodhini Moses and Ms Kalpana David.

This year we focused on a few key issues-
1. An error free election
2. Saving on time
3. Saving on paper
4. Classifying members into categories, New (less than one year of membership) not eligible to vote, 

Voting category – Youth 18-30, the members from 31-50 years, 51-65, 65 above. This made it simpler 
for members to choose their candidates.

5. I think, good planning has enabled us to spend less time and money.
 
We have tried our best not to leave any post uncontested, I realized that the post for member from the 
Board has been left uncontested, mostly because the other member nominated, declined the post. In 
such a case we will be looking for 50+1 VOTE.

The Committee, introduced something new this year. On the first Saturday, in September, we invited 
members to come and “Meet their Nominees”.  This was well received by the members and there was a 
suggestion to make it a permanent feature.

Elections were held on the 14th. of September 2019.
• The total number of eligible voters were 121
• The total numbers who voted on Election Day were  -  68
• The percentage of votes cast was over 50%
• There was no disruption of Election
• A query was received, with regard to the eligibility of Ms Mercy Rao and Ms Beulah Preeti , as Of-

fice-bearers. The matter was rectified.

The Election Results were declared on 14th. September 2019 and winning candidates informed through 
WhatsApp by 10:30pm

I call upon God’s Blessings on each one of the nominated candidates, on each member that votes that 
above all else we keep the best interest of the YWCA in our hearts and minds.

Reena Bhatti
Chairperson, Nominating Committee 
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This year through our programmes
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STRATEGIC REPORT

• Stand Against Violence
 
• Engaging with Men & Boys

• Networking & Partnership

• Inclusiveness
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COMMUNITY DEVELOPMENT PROGRAM

Violence against women is a violation of human 
rights and fundamental freedom of women. That 
is why our departments and programmes respond 
by speaking out and standing up against violence. 
CDP focuses on advancing rights of women and 
girls. Through its various projects, the department 
works towards building self confidence, leadership 
and knowledge on violence againt women. 

The CDP implements Mahila Panchayat pro-
gramme funded by Delhi Commission for Women in 
slums and resettlement colonies of Delhi. This is an 
innovative and collective approach for the commu-
nity women to address issues of women by wom-
en leaders of the community.  They are trained on 
legal matters and laws relevant to crimes against 
women. They are also provided training in counsel-
ing, filing of FIR, following up with police stations, 
and process for legal recourse.

STAND AGAINST VIOLENCE
“महिला पंचायत से जुड़कर मुझे ममला आत्म विश्ास, िौसला, हिम्मत, जानकारी और बनी मेरी पिचान” 

कमलेश (महिला पंचायत लीडर)
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STAND AGAINST VIOLENCE

 “घरेलू हिंसा को अगर कोई खत्म कर सकता िै तो िम सब ममलकर िी खत्म कर सकते िै”

महिला एकता- महिला पंचायत |

A MINOR GIRL CHILD CAUGHT IN CRISIS

मििला सोनी (name changed) का मुंि बोला भाई  साििल (name changed) पुरानी दिल्ली रेलिे स्टेशन से एक नाबालिग 
बच्ची को लाया ओर उसे सोनी ,अपनी बिन के घर पर छोड़ा और किा की उसकी गाँि की बिन िै काम करने दिल्ली आई िै | मििला 
ने रात भर उसे रखा और अगले दिन लड़की को लेकर निजीिन कैंप में मििला पंचायत लीडर मुन्नी (name changed) के घर 
आई और बच्ची के ििषय मे बताया | मुन्नी देिी ने किा की पंचायत मे बताया जाता िै कि इस तरि की बच्ची को कोई भी ऐसे निीं 
रख सकता और िे बच्ची को लेकर मििला पंचायत ऑफिस मे आए | मििला पंचायत स्टाफ ने बच्ची की जानकारी ली | बच्ची अप्रैल 
माि से घर से निकली थी और इन दिनों मे किसी दोस्त से बनारस मे उसने शादी भी कर ली | परन्तु लड़के ने अपने घर िालों के डर से 
लड़की को पुनः दिल्ली भेज दिया  | पंचायत ने तुरंत 1098 चाइल्ड लाइन को सूचित किया| चाइल्ड लाइन ने पूरी किानी बच्ची की 
सुनी और किा की पोक्सो का केस िै फिर 100 नंबर पर कॉल िुई  |  पुलिस आई बच्ची ने बयान दिये की किस तरि उसे लड़को ने, 
नई दिल्ली स्टेशन पर उसका यौन उत्पीड़न किया | उसी मिनट, लड़की को पुलिस मििला पंचायत ऑफिस से  ,चाइल्ड लाइन के 
स्टाफ के साथ कालकाजी थाने मे ले गई | मििला पंचायत स्टाफ ि लीडर भी साथ गए | लड़के ओर उसके तीन  ओर साथियो को भी 
पुलिस ने गिरफ़्तार कर लिया  |  इस तरि मििला पंचायत ने लड़की को सुरक्षित िाथों मे सोपा| 
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WOMEN’S COLLECTIVE AND SELF HELP GROUPS   
(S H G S)

The Community Development Programme (CDP) 
believes in creating platforms to challenge oppres-
sive norms and power structures. Over the years we 
have facilitated strengthening of 24  women collec-
tives and SHGs.

Through these collectives, women begin to see 
themselves as agents of change, ready to seize 
economic opportunities, access credit facilities and 
collectively take action and support each other on 
matters that affect their lives.

STAND AGAINST VIOLENCE

मेरीकिानी सदस्य स्ियंसिायता समूि

मेरा नाम सुधा िै, मैं पिछले 10 सालों से स्ियंसिायता समूि से जुड़ी 
िूँ| समूि में जब शुरू में संस्था द्िारा गोििंदपुरी में 100 रूपए मििला 
समूि मासिक बचत की बात की गई, तो मुझे मिसूस िुआ की इस 
बचत से किसका काम िोने िाला िै| परंतु धीरे –धीरे अपनी समूि की 
बचत बढ़ती गई, और इस बचत से िम अपनी छोटी- छोटी जरूरतों 
जैसे बच्चों के लिए किताबें खरीदना, स्कूल की फीस भरना, मकान 
की मरम्मत करना आदि कार्यों के लिए समूि से ऋण लेने लगे, और 
ब्याज भी अपने समूि में िी जाता िै, झुग्गी से िट कर मैंने बदरपुर 
में अपना मकान बनाने के लिए भी समूि से ऋण लिया| और अब 
मैं उसी मकान में रिती िूँ| समूि के सदस्यों ने मेरी बिुत मदद की| 
संस्था से समूि चलाने की जानकारी लेकर मैंने समुदाय में अलग से 
समूि का संचालन भी कर रिी िूँ| समूि स ेजुड़ कर मुझे और समूि 
की बिनों को बिुत अच्छा लगता िै |
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With the objective of enhancing employment op-
portunity for girls and women from marginalized 
communities in Delhi, CDP provides vocational 
training and education through its various centers. 
Through standardized curriculum in Cutting & Tai-
loring and Beauty & Wellness along with Life Skills, 
career counseling, CDP prepare girls and women to 
pursue their life goals. 

115 YOUNG GIRLS TRAINED ON VARIOUS TRADES TO BE-
COME ECONOMICALLY INDEPENDENT

MEENAKSHI’S STORY OF SUCCESS

Meenakshi had completed 6 months course in 
Beauty Culture at FSC, Najafgarh. After the com-
pletion of the course she had opened her own 
parlor and is running it successfully. Presently she 
earns about Rs. 30,000/- per month, and is able to 
support her family financially and contribute to the 
family’s wellbeing. She is highly thankful to YWCA 
for providing the skills and platform to makes her 
economically self-sufficient and self-reliant. 

STAND AGAINST VIOLENCE
RAG-PICKERS COMMUNITY

CDP engages with Rag-Pickers Community resid-
ing in Najafgarh who have migrated from Assam.  
They collect garbage from the nearby landfills and 
sell them to earn their livelihood.  Majority of the 
ragpickers are children. We established a non-for-
mal education center in their community to pro-
vide basic education  and life skills to the children.
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SHELTER HOMES

YWCA of Delhi manages 3 shelter homes out of 
which 2 are funded by the Department of Wom-
en and Child Development (WCD), Delhi Govt. The 
Shelter Homes are located in Jahangirpuri and 
SaraiRohilla to provide safe space to Pregnant and 
Lactating women. The third is the Raj Kumari Amrit 
Kaur short-stay home for destitute women above 
the age of 18 years. During this year over 175 wom-
en were supported through the services provided 
by these three shelter homes including, food, shel-
ter, counseling and rehabilitation. 

The residents are trained in vocational activities 
during their stay in the shelter homes to create a 
homely environment as well as impart them with 
skills. The below graph explains residents rehabili-
tated and reinstated into the mainstream society. 

STAND AGAINST VIOLENCE

Domestic	Violence
35%

Homeless
15%

Missing
10%

Rescued	by	police
17%

Sexual	
Assault
10%

Others
13%

Cases intervened through Shelter Homes-2018-19

54

11

47

63

Reunited	 with	Families Secured	Employed Received	Vocational	
Training	

Rehabilitated	

Impact of Women of Shelter Home

IMPACT OF SHELTER HOMES
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Pooja (name changed) aged 24 years was 
pregnant when admitted to the Maatritva 
Chaaya shelter home in Sarai Rohilla. She deliv-
ered a healthy baby girl a few months later. The 
resident had partial hearing and speech impair-
ment. She was found missing by the police and 
her family was not detectable. The only clue she 
could provide to the staff was she could write 
her name in Nepali. The centre in-charge tried 
to search all newspaper advertisements of the 
time when she went missing from home that was 
15 years of age. One clipping was found wherein 
the picture was slightly blurry and appeared to 
be something like the resident. Letters were sent 
and the local police of that area was contacted 
but no clue was found anywhere. After almost 
9 years of missing and spending more than 1.5 
years in the shelter home, when the staff had 
lost all hope and were planning to shift the res-
ident and the child to another organization a 
miracle happened.

One fine day two men along with members of 
Mayitii India (NGO) arrived at the gate of the 
shelter home and one of them claimed to be 
the resident’s brother. The brother said that 
he owns a stall of momos in the Lajpat Nagar 
market and one day his friend came to him and 
showed him the image of the resident which 
was uploaded on a Facebook page made by 
Mayitii India. 

Mayitii India is an organization which helps in 
rehabilitation and repatriation of missing girls 
from Nepal. After all the formalities were com-
pleted in the presence of the Mayitii India as 
well as the police and the resident was finally 
handed over to the police who further handed 
over the resident to her brother. This case was 
truly a miracle case for the MC shelter home 
which made us believe that anything is possible.

STAND AGAINST VIOLENCE
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PASI AND YOUTH

Violence is central to patriarchy, and the forms of 
systemic violence are interconnected. The Public 
Affairs and Social Issues (PASI) Department works 
towards studying community conditions affecting 
women and girls and stimulates action for their bet-
terment.

For the benefit of the Youth enrolled in Women’s 
Training Institute workshops were organized on the 
theme prevention of sexual harassment over the 
period of last one year. 

The topic was ‘Safe Spaces for Women.’  Ms Rita 
S Aggarwal, HoD of Youth and PASI department 
with Ms. Namrata counselor of YWCA being the fa-
cilitators. The workshops were held from Aug’18 till 
August 2019, several batches of students attended 
this empowerment program 353 youth of Women’s 
Training Institute have benefitted from this.

PASI also did workshops for the community wom-
en and girls in the rural belt of Najafgarh. On 29 
May, 9 July and 29th July 2019 interactive work-
shops on Domestic Violence Act 2005 were held in 
the centres of Deenpur, Dhansa, Karampura and 
Roshanpura. 120 women from very patriarchal 
social set up attended this Women Empowerment 
Programme.18 January 2019 a workshop With 
Dr.Indu Agnihotri from Centre for Women’s Devel-
opment Studies was successfully conducted for 
men and women employed at YWCA. 20 people 
attended. Article 14 of Indian constitution, equal 
rights and opportunities for men and women, 
unequal sex ratio and discrimination of women in 
economic, cultural and property rights were the 
highlights.

Workshop by Co chairperson of PASI Ms Aparna 
Balasundaram for teachers of Women’s Training 
Institute was conducted on 23 March 2019 on how 
to deal with young girls who have faced intense 
forms of sexual violence. 23 teachers benefited 
from this.

INTERNATIONAL WOMEN’S DAY

The YWCA of Delhi partnered in International 
Women’s Day organized by The Guild of Services 
and War Widows Association on 8th March 2019. 
It was a platform for PASI a read a few lines to
express solidarity on gender parity and promote 
peace in society. The gathering had a sizeable 
number of male participants.

STAND AGAINST VIOLENCE
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HOME AWAY FROM HOME

“Home Away from Home”

Working Women Hostels are safe for working wom-
en who need to live away from their families to pur-
sue their professional commitments. The working 
women hostel shall be made available to all working 
women without any discrimination based on caste, 
region, marital status etc who are coming to Delhi 
for work purpose from different parts of India with 
subject to prescribed norms by the organization.

“BEYOND BOUNDARIES”

An unknown man attempted to assault a girl en 
route home she, near the hostel, managed to 
escape and took refuge inside the campus. The 
staff on duty immediately took action, with the 
help and co-ordination of the police. The staff also 
accompanied the girl to the hospital for check-up 
and then to the Police station for filing FIR. Later 
YWCA of Delhi coordinated with Govt Department 
to initiate proper lighting and patrolling.

STAND AGAINST VIOLENCE
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WOMEN’S TRAINING INSTITUTE & VOCATIONAL TRAINING 
INSTITUTE

The Women’s Training Institute started as a YWCA 
Secretarial School in the late 1950s and later it be-
came Women’s Technical Training Institute now it 
is known as the Women’s Training Institute. Many 
new courses were added on as per the changes in 
society.

At present YWCA offers 21 courses and the Voca-
tional Training Institute in Dwarka has 17 courses. 
YWCA of Delhi focuses on the holistic empower-
ment of young students.

“True education must correspond to the surround-
ing circumstances or it is not a healthy growth.”

Mahatama Gandhi.

STAND AGAINST VIOLENCE
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Youth Festival on the theme ‘Gender Parity’ orga-
nized on 20 August by the Youth Department to work 
with boys to sensitize them on healthy relationships 
with the female gender An attempt to make youth 
advocates of Gender Equality. A photo competi-
tion was youth enrolled in the YWCA educational 
programmes. The programme was in three parts. 
Photo competition, documentary movie, speech by 
speaker and dance session. Twenty nine boys were 
active participants. Photos were judged by a panel 
of activists, Dr. Jyotsna Chatterjee, Dr. Sonajharia 
Minz and Mr. Vineet Masih (HoD) from the YMCA of 
Delhi. The photo competition culminated on 20 Au-
gust 2019 in a mega event where the documentary 
‘Safe Cities for Women’ showing devastating hu-
man rights violations suffered by women. After the 
screening a group activity was conducted to form 
a pledge.

ENGAGING WITH MEN & BOYS
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SHELTER HOMES

“Happy is the house that shelters a friend”

An integral responsibility of shelter homes of YWCA 
of Delhi is to rehabilitate and reintegrate the wom-
en of shelter homes back into their families and the 
society. Through family counseling, searching their 
homes or seeking help from the police and gov-
ernment organizations in order to track down their 
families. The staff of shelter home works indirectly 
with male members of resident’s families to resolve 
cases. Over 54 families were met and counseled in 
the past one year in the three shelter homes. Some 
cases require more than one family counseling ses-
sion which means that the staff interacts with men 
to empower them and create awareness about var-
ious laws on domestic violence and schemes for the 
women of their house to gain financial and medical 
help from the government.

NEIGHBORHOOD SCHOOL

Neighborhood School has been a part of the YWCA 
since the past several decades to help the under-
privileged street children. They are trained and 
then enrolled in government schools and the open 
school. 41 children are attending regular school 
presently. It provides an opportunity to better their 
lives through counseling their guardians and is a 
tool to safe guards them from trafficking and mo-
lestation. Experienced volunteer deals with their 
day to day problems and there are many success 
stories of children who have been served over the 
years. In the past year 22 boys were enrolled.

ENGAGING WITH MEN & BOYS
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‘A CASE ABOUT DOMESTIC VIOLENCE 
AND CHILDREN’

Children living with domestic violence suffer emo-
tional and psychological trauma from the impact 
of living in a household that is dominated by ten-
sion and fear.

Sachin (name changed) and his youngest broth-
er Sunny (name changed) have been living with 
domestic violence since their childhood. Sachin, 18 
years old is studying in 11th standard and young-
er one 14 years old is in class 9th. Their father, 50 
years old spends time in drinking, abusing, tortur-
ing and beating his wife and children. Mother is 
working as a domestic helper but unfortunately 
most of the time goes into visiting hospital for 
treatment due to physical and mental torture by 
her spouse.

Sachin and Sunny used to go School and simul-
taneously joined NB centre also. It was observed 
that both children were suffering from poor con-
centration, aggression, hyperactivity, withdrawal, 
low self-esteem, pessimism about the future. 
During counseling children indicated about their 
father’s violent activities.

Parent’s counseling was provided wherein father 
was advised to go for treatment making it clear 
to them that children are in of need care and 
protection.

At present all is well in the family. The children 
are studying but the impact of domestic violence 
would take time to disappear.

ENGAGING WITH MEN & BOYS

Life Skills sessions on understanding abuse

India’s average rate of reported rape cases is about 6.3 per 100,000 of the population  
and Delhi with a rate of 22.5 per 100,000 per population. 

NCR 2016

Delhi is among the top 5 states sexual assault towards Children
Source CRY Media release 2018
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“We’ve begun to raise daughters more like sons, but 
few have the courage to raise our sons more like our 
daughters.”

Gloria Steinem

YWCA of Delhi engages with men and boys in an 
effort to encourage men to speak against violence 
on women. Men and boys were invited for the work-
shop in Deenpur, Dhansa and Roshanpura. Gender 
Sensitization was the objective. The boys listened to 
the view point of the girls who were victims of vio-
lence of emotional, economic and physical. We want 
every woman and girl to realize the equal rights 
and to put amend to end gender discrimination the 
boys have to be involved and exposing them to the 
concept of respecting girls and teaching them from 
when they are young was attempted here. Ten ado-
lescent boys were part of this workshop.

Gender equality cannot be achieved without the in-
volvement of men and boys. Change is slowly taking 
place, and men are increasingly working alongside 
women to support gender equality and the empow-
erment of women and girls.

The Youth Dept. in coordination with FRAP or-
ganized a gender sensitization -cum cultural ex-
change programme with a delegation of 20 UK 
students with Principal , Vice-Principal and instruc-
tors from St. Josephs’s college who were staying 
in the BlueTriangle Family Hostel. A demo of Indi-
an cooking and Bollywood dance was arranged. 
7 boys delightfully learnt skills of cooking Indian 
culinary delights.

Gender sensitization through a drawing Competi-
tion was held on Children’s day 14 November, 2018 
the theme being ‘Violence Against’, Women Boys 
and girls were invited from the Community and 
Neighborhood School. Eleven boys who had par-
ticipated in this competition were sensitized on the 
respect deserved by the female gender.

ENGAGING WITH MEN & BOYS
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YWCA of Delhi has invested in building strong relationships with government departments, civil society 
organizations, embassies and the private sector . These partnerships and networking has given the op-

portunities to the organization to access broader range of resources and expertise.

NETWORKING & PARTNERSHIP
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NETWORKING & PARTNERSHIP
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NETWORKING & PARTNERSHIP

The World YWCA Day was celebrated on 27th April, 
2019 .An Oscar Awarded movie – “Hidden figures” 
was screened. This movie revolved around the real 
life stories and struggles of three young women who 
despite racism and patriarchy prevalent in their so-
ciety became leaders in the field of Mathematics.

This movie aligned with this year’s theme that had 
been chosen for the World YWCA Day 2019  “YOUNG 
WOMEN TRANSFORMING POWER STRUCTURES”. 

FELLOWSHIP & MEETING WITH MEMBERSHIP 
IN NATIONAL ASSOCIATION COMMITTEE

Fellowship and Meeting of the Membership took 
place on Saturday, 2nd February, 2019. MINA Com-
mittee Representatives-Ms. Meenakshi F. Paul, Ms. 
Kamini Abraham, Ms. Kunjamma Mathew and Ms. 
Kalpana David-attended the meeting.  They inter-
acted with the members to understand the issues 
and concerns to strengthen the Y Movement.

The meeting was attended by 43 members (39 
Electoral Members and 4 Associate Members) of 
the YWCA of Delhi.

Membership Highlights
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As YWCA of Delhi we are committed towards creat-
ing an inclusive world. Our vision statement is very 
specific in its articulation “ Our vision is of a fully 
inclusive world “. 

The Interfaith Dialogue programme was organized 
by the Religious Education Committee on 26th July, 
2019. There was a screening of a faith based mov-
ie “The Least of These: The Graham Staines Story”.  
Three esteemed Speakers who were invited to ex-
press their views based on the movie. Dr. Abrar Ah-
mad is Assistant Professor in Department of Electri-
cal Engineering at Jamia Millia Islamia, New Delhi. 
He talked about the freedom for individuals and 
citizens to choose what they want to be. Dr. A. K. 
Merchant , National Trustee, Lotus Temple & Bahá’í 
Community of India and General Secretary, Tem-
ple of Understanding India Foundation (interfaith 
NGO), expressed his views by calling the incident 
of murder of local Australian missionary –Graham 
Staines and his two innocent minor sons a Martyr-
dom.  Mr. Graham Staines sacrificed his life for the 
sake of humanity. The purpose of religion is to give 
service to the people who are forsaken.  Rev. Pra-
teek Pillai Presbyter in-charge, of St. James’ Church, 
Kashmere Gate, Delhi. He is serving in the Diocese 
of Delhi, Church of North India (CNI), as an ordained 
Presbyter and has ministered in various churches in 
the Diocese.

Rev. Prateek Pillai said that Interfaith Dialogue 
was about conversation to know each other bet-
ter.  He appreciated the point of views of the other 
co-panelists. He was of the opinion that the peo-
ple were scared of other religions and were always 
trying to eliminate them from the society.  It is the 
ignorance of the people.  He quoted Bible verse 
which says “Love Your Enemies”.

Ms. Hina, (Staff of YWCA) volunteered to express 
her views by saying that humanity is above all re-
ligions.  If we understand that we start accepting 
other people, the way they are.

LENTEN RETREAT

The Lenten Retreat Service was organized on 
March 23, 2019.  Our honourable Speaker, Mr. Y. 
Peter Jo from South Korea, was introduced by Ms. 
Mavis Russell.  Mr. Y. Peter Jo was invited to share 
his message for the day.  It was a beautiful pre-
sentation given by him on “How God Loves You”.  
He shared verse from bible “For God so loved the 
world that he gave his only Son, so that everyone 
who believes in him may not perish but may have 
eternal life.”  He said that there was no god on this 
earth who died for us.  It was only Jesus who sac-
rificed his life for us.  This was how he showed his 
love for us.

INCLUSIVENESS
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INCLUSIVENESS

It can be challenging to stay and work with individu-
als who come from different cultures , where values 
beliefs and societal practices and conventions are 
distinctly different. We at YWCA of Delhi believe in 
diversity and use it  to demonstrate our strength. 

In the year 2018-19, YWCA of Delhi provided safe 
space to : 

Students from diverse social and economic back-
ground are enrolled for vocational training cours-
es in the Women’s Training Institute , Ashoka 
Road and Vocational Training Institute , Dwarka. 
A visually challenged girls has enrolled for a reg-
ular diploma course. YWCA of Delhi in partnership 
with MANAS Foundation to provide training to 
daughters of taxi and auto drivers.

INCLUSIVENESS
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मैं सुनीता (STAFF) सन 1998 से िाई० डब्ल्यू०सी० ए० के साथ 
जुडी, तब मैं  त्रिलोकपुरी  सेंटर में इसटेब्लिशमेंट   स्टाफ के रूप 
में काम कर रिी थी , उस समय में 19 साल की थी मुझे पैसे कमाने 
में कोई रुचि निीं थी | काम करने का मुख्य कारण था टी 0 िी 0 
को ठीक कराना | मेरा िेतन कुल तीन सौ रूपए था, दो मिीनो मे 
टी०िी० तो ठीक िो गया परंतु मैं  अपने  काम से जुड़ गई | फिर 
2009 में मेरे कार्यकाल में सबसे बड़ी परेशानी आई मेरा तबादला 
त्रिलोकपुरी से गोििंदपुरी कर दिया गया , मैं अपने घर दो बस 
बदलकर काम पर गोििंदपुरी सेंटर आने लगी | अपने काम से जुडे 
आज मुझे इक्कीस साल िुए  िै ,और इन सालो मे मैंने बिुत कुछ 
सीखा | मेरा आत्म ििश्िास  बड़ा और मुझ में अपनी बात किने 
की ििम्मत आई |Trainings द्िारा काम को बेितर ढंग से करने 
की सीख  मिली |मेरे सिकर्मचारियों  के साथ और प्रोत्सािन 
से मेरी ििन्दी में तो सुधार आया िी साथ िी में अब थोड़ा- थोड़ा 
कम्पयूटर भी सीखने लगी िूँ | मुझे अपने काम से कुछ ऐसा प्यार 
िुआ िै की इसे छोड़ना असंभि िै | सच में आज मैं अपने जीिन 
की कल्पना िाई ०डब्ल्यू ०सी ० ए ऑफ दिल्ली के बिना निीं कर 
सकती|

मेरा नाम सरस्िती िै में यिाँ पर (03-03-2010) से काम कर 
रिीिूँमेरा काम िेलपर का था उसके साथ में टीर्चर के साथसर्िे 
करने भी जाती थी फिर उसके बाद जब (16-11-2010)मे  ओलड 
एजप्रोग्राम किशुरुआत िुई तब मुझेकिा कीअब आपको इन 
मििलाओं केलियेखाना बनानािैं तो मैने किा ठीक िे  क्योंकि में इस 
कार्य के लिए निपुणथी फिर उसके बादयि  कार्य (03-31-2018) 
में समाप्त िुआ तो फिर मे उसके बाद    दुबारा से सर्िे करने लग 
गयी उसके बाद सर ने किा यिाँ सेन्टर में स्ियं सिायता ग्रुप बनाने 
िे जिससे मििलाओं में आत्मनिर्भेर बनने की  भािना उत्पन्न िो 
फिर उसके बाद जब मेरे पास खालीसमय िोता था तब सर ने मुझे 
इंग्लिश के शब्द याद करने के लिए दिए में िि याद करके सुनाती थी 
फिर उसके बाद सर ने मुझे कम्पयूटर के की बोर्ड के अक्षर की 
पिचान करिाई फिर उसके बाद सर ने मुझे कम्पयूटर में काम करना 
सिखाया पिले तो में बिुत डरती थी की मुझे कम्पुटर का कोई ज्ञान 
निी था पर सर ने इतनी अच्छी तरि सिखाया की अब में कम्पुटर पर 
काम कर लेती िूँ परन्तु मुझे इंगलिस में बिुत परेशानी िोती िै कम्पुटर 
का श्रय में सर को देती िूँ जिन्िोंने मुझे इस काबिल समझा में सर को 
धन्यिाद करती िूँ

INCLUSIVENESS



ANNUAL REPORT    30

OTHER HIGHLIGHTS
BLUE TRIANGLE FAMILY HOSTEL (BTFH)

The Blue Triangle Family Hostel (BTFH), is a central-
ly located guest house in the heart of the Lutyen’s 
Delhi which offers budget accommodation.  Our 
Mission is  to provide standard basic facilities that 
makes traveler’s stay comfortable & convenient.

We have five different categories of rooms, Double 
Rooms – 26, Single Rooms-11, Executive Rooms-2, 
Family Suite-2, Dormitory-2. One In-house restau-
rant.

WHAT WE HAVE DONE DURING OCTOBER2018-JULY2019:

• Online Booking through OTAs – Make My Trip & 
Goibibo.com have introduced

• Encouraging OTAs travelers to book directly to 
increase revenue

• Acknowledged all the reviews received through 
online channels

• Upgraded Wi-Fi facility
• Increased Room Tariff from November 2018
• Conference Booking has been transferred to 

BTFH W.e.f 13/08/2019

REPAIR & MAINTENANCE

• Constructed Oil & Grease Trap Tank as required 
for the DPCC License

• External Repair work (rear side of building) 
completed & front side repair work is in progress

• Second Phase painting work(First & Second 
Floor Guest Rooms) completed

• Dining Hall infrastructure upgraded
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The 70th Chrysanthemum Show was held on De-
cember 7-8, 2018 on the theme “थक कर बैठी िूँ िार कर 
निीं.सिर्फ बाज़ी िाथ से निकली िै. ज़िन्दगी निी”ं And the show 
was dedicated to help vulnerable children. Spectac-
ular Chrysanthemums along with Bougainvillea and 
foliage’s displayed their striking beauty of flowers. 
All the leading Exhibitors from reputed government 
departments participated by creating a magnifi-
cent display of Chrysanthemum flowers, of myriad 
colours in several different categories. 

Over 13 judges who are experts in horticulture were 
invited to judge the same. Around 50 cups/trophies 
were won by the different exhibitors from Delhi Jal 
Board, Noma Kota House, NDMC, CPWD, Northern 
Railway Sabzi Mandi, Safdarjung Madarsa Nursery,  
INS India Dara Shikoh Marg and a memento was 
given for the best display of the chrysanthemums 
to the Horticulture Department of the Rashtrapati 
Bhawan.

Women’s Gardener’s Training was one of the out-
come of this event. YWCA of Delhi had successfully 
organized the Gardener’s Training on 12th Febru-
ary 2019. Female gardeners from various Govern-
ment organizations were present for the training. 
The training was sponsored by the National Hor-
ticulture Board (Govt. of India). The event was fa-
cilitated by the resource person from horticulture 
departments of various Government organiza-
tions. The training was directed and conducted for 
one day by Dr. S.S Sindhu, Principal scientist from 
the IARI. Their session was taken by Dr. S Chellaiah, 
Director Horticulture Division NDMC, on growing 
seasonal flowers, hedges & climbers and propa-
gation and nursery management of Ornamental 
Plants by showing different slide of flowers, pot-
ting and gardening techniques etc. which we all 
found  interesting and useful. 

THE 70TH CHRYSANTHEMUM SHOW - 2018
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ADMINISTRATIVE REPORTS

• Personnel Committee
 
• Building Committee
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Human resource plays a critical role in the stability and growth of an organization. The Personnel Com-
mittee is driven by the objective to formulate policies that are employee friendly and creates an envi-
ronment to ensure achievement of the organisation’s mandate. Over the last one year the Personnel 
Committee has focused on:

1. Mapping and assessing every departments goal and revisiting the staff structure through the HR 
Audit for maximum impact.

2. Formulating policies to demonstrate the accountability of the organization.
3. Developing and strengthening the second line of leadership.
4. Capacity building of the staff at all levels. 

The Personnel committee identified streamlining the functioning and structure of all departments to be 
aligned with the organizational mandate and the external environment as a priority. Therefore, to un-
derstand the workflow of each department, the limitations in the system and  behavioural factors that 
hindered achievement of the department’s goal, the Personnel Committee initiated the HR Audit process. 
The first part involved a detailed analysis of all the positions, doing  workforce planning  and understand-
ing the job structure. The PC provided also did an analysis of  the job description to each one based on 
their capabilities and placed them as per the needs of the department.

The PC stands committed to its goal of ensuring an enriching environment for the employees so that 
they stay committed to delivering on the expectations of the organization  We strongly believe that it is 
the quality of one’s trust that determines success in any endeavor and that trust is only built when the 
workforce is assured that just as it stands with the organization; the organization will stand with them in 
times of need. Over the years, the PC has worked to nurture a relationship of mutual respect and under-
standing between the employees, this is a task that remained at the core of its value system and one 
which it will remain committed to.

PERSONNEL COMMITTEE REPORT
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GA-16% 
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PERSONNEL COMMITTEE REPORT
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Other significant contributions by the PC in the year 2018-19 were:
1. Endorsing the Board Manual.
2. Formulation of policies on Child Protection and Whistleblower.
3. Developing Staff Transfer policy incorporating in the personnel policy.
4. Training programmes were conducted for the development of the staff.
5. Staff was encouraged for capacity building and during the year 7 staff members enrolled them-

selves for further studies in various institutes and universities.
6. To encourage the long term association of staff, PC decided to recognize the services of staff who 

have completed 10 years and 25 years of services with the organization. 

We would like to welcome the staff who joined the organization this year and wish the very best for those 
staff who retired from their services or departed the organization for better prospects. 

Ms. Maria Gabriel
Chairperson

PERSONNEL COMMITTEE REPORT
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DETAIL OF PROJECT STATUS FOR THE YEAR OF 2018-19:

S. NO. DEPARTMENT PROJECT DESCRIPTION PROJECT STATUS ESTIMATED COST

1 CHWW

Renovation Of toilets (6 
nos.) & Phase-I: 3 nos. of toi-
lets in Part-A (big toilet).                                                      
Phase-II: 3 nos. of toilets in Part B 
(small toilets). 

Phase-I completed. 
Phase-II ongoing. 74.80 lakh

1 CHWW Paint Work for the Basement Completed 1.56 lakh

3 BTFH Repair of External Plaster work for 
whole building.

Phase-I & Phase-II 
completed

Phase-I = 
35,000/- 
Phase-II = 1.44 
lakh

4 BTFH
Phase-I: Interior Paint Work.          
(Internal Paint of Guest Rooms, 
Corridor & Restaurant, Kitchen & 
Common area)  

Phase-I completed 8.00 lakh

5 BTFH Phase-II: Exterior Paint Work. (Ele-
vation all sides) Phase-II ongoing 2.50 lakh

6 BTFH Construction of Oil Greases tank 
(OGT) Completed 27, 200

7 RKAK Aluminum Partition work in Crèche. 

Completed 1.84 lakh8 RKAK Internal Paint Work for RKAK Shel-
ter home 1st Floor.

9 RKAK Internal Paint work in Neighbor-
hood School.

10 RKAK External Plaster with paint work at 
rear side Completed 1.58 lakh

11 WTI
Computer lab in Room no. 5 & 5A 
at Gr. Floor. (For Interior designing 
course) 

Completed 1.50 lakh

12 WTI
Renovation of existing Computer 
lab Room no. 24 at 2nd floor.  (In-
terior + Electrical + IT works) 

13 WTI
Male & Female Toilets Ground 
Floor. (Repair of Plumbing & floor 
tile work in toilets) 

Completed 82, 500

14 WTI Renovation of Beauty Culture lab.  
(Civil & Plumbing work) Completed 50, 000

BUILDING COMMITTEE REPORT
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15 VTI Aluminum Cabin work Completed 1.50 lakh

16 VTI Shade for AMF Panel Completed 50, 000

17 VTI SITC of SMF batteries for UPS 160 
KVA Completed 2.50 lakh

DETAIL OF GENERAL REPAIR & MAINTENANCE WORKS STATUS FOR THE YEAR OF 2018-19

S. NO. DEPARTMENT PROJECT DESCRIPTION PROJECT STATUS ESTIMATED COST

1 VTI SITC of Change over Auto on/off 
system Completed 1.02 lakh

2 VTI AMC agreement for UPS Completed 1.50 lakh

3 JWWH Installation of Fire Equipment for 
fire safety Completed 97, 940

4 JWWH Capacitor Panel LT & HT Electrical 
Panel Completed 43,509

Ms. Anuvinda Varkey
Chairperson

BUILDING COMMITTEE REPORT
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FINANCIAL STATEMENT

• Treasurer Report
 
• Balance Sheet
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HIGHLIGHTS OF THE YEAR

The net Deficit during the year 2018-19 is Rs. -12,967,968/- (Rs. One Crores  Twenty Nine lacs Sixty Seven 
Thousand Nine Hundred Sixty eight Only). While comparing the Financial Statement of 2018-19 (Current 
Year) with financial statement of 2017-18 (Previous Year), it has been observed that there is an increase in 
deficit by 29%.  This Deficit is due to excess Depreciation on account of capitalization of Dwarka Building 
and inflation effect on other expenditure. There is an increase in overall income of 4% in comparison to 
previous year increase of 8%. 

The gross income from our Education Programme is Rs.  49,370,203 in (Rs.  Four Crores Ninety Three 
Lacs Seventy Thousand Two hundred Three only) reporting an increase of 2% over the previous year.

During the year the gross income from our Hostels including BTFH is Rs. 59,667,041/- (Rs. Five Crores 
Ninety Six lacs Sixty seven thousand forty one only) reporting an increase of 13% over the previous year.   
Priyadarshini Working Women’s Hostel, Rohini Working Women’s Hostel & Jasola Working Women’s 
Hostel are under MOU with Government. Receipts from hostels increase at slow pace because rates for 
PWWH, RWWH & JWWH are decided by the Government.

The YWCA of Delhi has utilized its income towards Community Development Programmes and have 
spent Rs.  1,35,17,527/- (Rs. One Crores Thirty Five Lacs Seventeen thousand five hundred twenty seven 
only) for our development programmes during the year.

Investment in our Fixed Deposits as at the end of the year is Rs.  80,629,303/-(Rs. Eight Crores Six lacs 
twenty nine thousand three hundred three only). There is an increase in fixed deposits due to accumulat-
ed interest on matured fixed deposited being reinvested. 

The income earned during the year from these fixed deposits and bank account is Rs. 59, 08,801/- (Rs. 
Fifty nine lacs eight thousand eight hundred one only). The General Fund of the YWCA of Delhi is Rs. 
265,855,899/- (Rs. Twenty six Crores fifty eight lacs fifty five thousand eight hundred ninety nine only) as 
at the end of financial year 31st March 2018.

We would like to place on record our sincere thanks to our statutory auditors, M/s A.K. NAIR & CO., the.  
We are also thankful to our Internal Auditors M/s MADHURESH AGRAHARI & ASSOCIATES.

We would like to thank the President Ms. Hazel Siromoni for her advice and guidance in improving the 
functioning.

We take this opportunity to extend our sincere thanks to the Vice Presidents, the Board Members, Assis-
tant Treasurer, the Chairperson and the members of the Finance Committee. I would also like to thank 
the General Secretary Ms. Abha Ekka, accounts Team Administrative Secretary Ms. Kiran Khurana, all 
head of Departments and the staff of YWCA of Delhi for their significant support throughout.

Ms. Sushma Ramswami
Treasurer

TREASURER REPORT
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YOUNG WOMEN’S CHRISTIAN ASSOCIATION OF DELHI
CONSOLIDATED BALANCE SHEET AS AT MARCH 31, 2019

PARTICULARS SCHEDULE AS AT 31.03.2019
(INR)

AS AT 31.03.2018
(INR)

FUNDS AND LIABILITIES

GENERAL FUND 1  265,855,899  278,823,867 

DESIGNATED FUNDS & ACCOUNTS 2  25,576,618  22,854,863 

Loan (secured against fixed deposits)  -  - 

CURRENT LIABILITIES 3  29,768,889  37,658,387 

TOTAL  321,201,405  339,337,121 

ASSETS

FIXED ASSETS 4  188,533,889  205,190,115 

FIXED DEPOSITS 5  80,629,303  76,203,365 

CURRENT ASSETS AND LOANS & AD-
VANCES

6  52,038,213  57,943,641 

TOTAL  321,201,405  339,337,121 

Notes Forming part of the Balance sheet            11

In terms of our report of date attached
For A. K. Nair & Co.                                               For Young Women’s Christian Association of Delhi
Chartered Accountants
(Firm Regn. No-011075N)

Ashish Aggarwal                                                         Abha Ekka                            Sushma Ramaswami
(Partner)                                                               (General Secretary)                           (Treasurer)
Membership  No.: 514308  

Place:  New Delhi
Date : August 27, 2019
UDIN:-

BALANCE SHEET
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YOUNG WOMEN’S CHRISTIAN ASSOCIATION OF DELHI
CONSOLIDATED INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED MARCH 31, 2019

PARTICULARS SCHEDULE AS AT 31.03.2019
(INR)

AS AT 31.03.2018
(INR)

INCOME 7

EDUCATION PROGRAMME  4,93,70,203  4,80,57,763 

HOSTEL RECEIPTS  5,96,77,041  5,25,53,833 

RENTAL INCOME  66,75,991  65,05,784 

PROJECT INCOME  1,29,69,962  1,25,97,242 

INTEREST INCOME  59,08,801  89,95,521 

OTHER INCOME  11,32,195  8,62,553 

TOTAL  13,57,34,193  12,95,72,696 

EXPENDITURE

PROJECT EXPENSES 8  2,86,24,722  4,23,16,094 

EDUCATION PROGRAMME 9  4,24,65,376  2,81,43,171 

HOSTEL EXPENSES 10  5,48,06,127  5,16,48,194 

DEPRECIATION 4  2,28,05,937  1,74,77,097 

TOTAL  321,201,405  339,337,121 

SURPLUS FOR THE YEAR  -1,29,67,968  -1,00,11,860 

TOTAL  13,57,34,193  12,95,72,696 

Notes forming part of income and Expenditure           11

In terms of our report of date attached
For A. K. Nair & Co.                                               For Young Women’s Christian Association of Delhi
Chartered Accountants
(Firm Regn. No-011075N)

Ashish Aggarwal                                                         Abha Ekka                            Sushma Ramaswami
(Partner)                                                               (General Secretary)                           (Treasurer)
Membership  No.: 514308  

Place:  New Delhi
Date : August 27, 2019
UDIN:-

BALANCE SHEET
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TEAM

• Board of Management
 
• Executive Team

• Committee Members of 
Departments
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SITTING (LEFT TO RIGHT):
Ms. Rekha Kapila, Ms. Zarina Bazliel, Ms. Sona Jharia Minz- Vice President, Ms. Hazel Siromoni-Presi-
dent, Ms. Kavita Sara Nathan- Vice President, Ms. Sushma Ramaswami- Treasurer, Ms. Maria Gabriel- 
Recording Secretary.

STANDING (RIGHT TO LEFT):
Ms. Maria Antoinette Rajamani (July’19 onwards), Ms. Zoe Christopher, Ms. Nutan Chopra, Ms. Abha 
Ekka- General Secretary, Ms. Mavis Russell, Ms. Jeyashri C. Samuel, Ms. Apphia Daniel, Ms. Noni Jolly

Ms. Anuvinda Varkery- Asst. Treasurer

Ms. Feba Alina Thomas (Oct’18 - Mar’19)

MEMBERS WHO RESIGNED:

Ms. Nitika Joseph

Ms. Aparna Samuel Balasundram (Oct’18 - July’19)
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Ms. Abha Ekka-General Secretary

Ms. Kiran Khurana-Administrative Secretary

Ms. Sonia Maheshwari- CAO Consultant 

Ms. Anita Keskar- Dy. Director, WTI & VTI

Ms. Rita Das Gupta- Dy. Director, Working Women’s Hostels

Ms. Rita S. Aggarwal- HOD- Youth & PASI

Mr. Nafees Ahmad- HOD- CDP

Ms. Renuka Das- HOD- MAP & REC

Ms. Linda Gangmei- HOD- Shelter Homes

Ms. Shalini Sunny- Sr. Coordinator-WTI

Ms. Namrata Sharma-Counselor

Ms. Ruby Rajeev-Office Manager-VTI

Ms. Sarika Tandon- Business Development Executive- VTI

Mr. Satish Kumar, Coordinator- BTFH

Ms. Vidya A. Tirkey-Project Coordinator- CDP

Ms. Lun Samte, Coordinator- CHWW

Ms. Arunita Rishi, Coordinator- Conference Facilities

Mr. Gabriel P. Cardoz- Coordinator-Operations

Mr. Narender Tangoria-Project Engineer

Mr. John Rodrigues-Purchase Officer

Mr. Bimlesh-IT Officer

Ms. Sarita Sharma-HR Officer

Ms. Kanwalpreet Kaur, Coordinator- Programme Monitoring

Ms. Dimple Chadha, Personal Secretary to General Secretary

EXECUTIVE TEAM
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PERSONNEL COMMITTEE

Sl. No. Name of the Member

01. Ms. Maria Gabriel (Chairperson)

02. Dr. Sonajharia Minz  

03. Ms. Rekha Kapila   

04. Ms. Zarina H. Bazliel 

05. Ms. Maria Antoinette Rajamani 

FINANCE COMMITTEE

Sl. No. Name of the Member

01. Ms. Kavita S. Nathan, (Chairperson)

02. Ms. Sushma Ramswami (Treasurer)

03. Ms. Meriel Irene Joy Michael

04. Ms. Chinnamma Varghese,

05. Ms. Deena Joyce Jathanna,

06. Ms. Zoe Christopher              
            

BUILDING COMMITTEE

Sl. No. Name of the Member

01. Ms. Anuvinda Varkey (Chairperson)    

02. Ms. Jeyaashri C. Samuel

03. Ms. Anila Emmanuel

04. Ms. Beulah Preeti Nadar

05. Mr. John Mackley

CDP COMMITTEE

Sl. No. Name of the Member

01. Ms. Sushma Ramswami (Chairperson)

02. Ms. Shefali Sewak

03. Ms. Nishi Verma  

04. Mrs. Veena Gabriel

05. Ms. Vanaja Gabriel  

06 Ms. Seema  

07 Ms. Sumoly Singh,

COMMITTEE MEMBERS OF DEPARTMENTS : 2018-19
WTI  COMMITTEE

Sl. No. Name of the Member

01. Ms. Rekha Kapila (Chairperson)

02. Ms. Nitika Joseph

03. Dr. Dimple Tresa Abraham

04. Ms. Iris Frederick

05. Ms. Reena Bhatti

06 Ms. Seema  

VTI  COMMITTEE

Sl. No. Name of the Member

01. Zarina H. Bazliel (Chairperson)

02. Lalita Sen Joshua

03. Ms. Nilima Thomas

04. Ms. Akanksha Bhatti

05. Ms. Noni Jolly

PASI   COMMITTEE

Sl. No. Name of the Member

01. Dr. Sonajhaia Minz (Chairperson)

02. Ms. Aparna Balasundaam

03. Dr. Jyotsna Chatterji  

04. Ms. Kanchan Saini

YOUTH    COMMITTEE

Sl. No. Name of the Member

01. Ms. Feba Thomas (Chairperson)

02. Ms. Beaulah Preeti Nadar     

03. Ms. Dimple Francis  

04. Ms. Irene Anna Thomas

05. Ms. Apphia Akansha Daniel

06. Ms. Alanis Ann Alex
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COMMITTEE MEMBERS OF DEPARTMENTS : 2018-19

FRAP COMMITTEE

Sl. No. Name of the Member

01. Ms. Apphia Akansha Daniel (Chair-
person)

02. Ms. Sushma Ramswami (Co-Chair-
person)

03. Ms. Mercy Rao

04. Ms. Savita M. David

05. Ms. Feba Alina Thomas

06. Ms. Aruna Jayant

07. Ms. Mary Michael

HOSTEL COMMITTEE

Sl. No. Name of the Member

01. Ms. Mavis Russell, (Chairperson)

02. Ms. Honey Joshua

03. Ms. Nisha Dass

04. Ms. Muriel Patras Lal

05. Ms. Dolly Solomon

06. Ms. Madhulika Singh

07. Ms. Sweety Jacob

BLUE TRIANGLE FAMILY HOSTEL COMMITTEE

Sl. No. Name of the Member

01. Ms. Jeyaashri C. Samuel (Chairper-
son)

02. Ms. Shirley Samuel (Co-Chairperson)

03. Ms. Irene Rita Simon

04. Ms. Rohini Michigan

05. Ms. Shivanandi Sahni

MAP COMMITTEE

Sl. No. Name of the Member

01. Ms. Nitika Joseph

02. Ms. Shaila Lal,

03. Ms. Aruna Manju Jacob

04. Ms. Dora Prem  

05. Ms. Priyanka Bhasin

REC COMMITTEE

Sl. No. Name of the Member

01. Ms. Aparna Samuel Balasun-
dram (Chairperson)

02. Ms. Mavis Russell

03. Ms. Dheera Bhola

04. Ms. Nirmala Prabhakaran

05. Ms. Dimple Jaimal

SHELTER HOME COMMITTEE

Sl. No. Name of the Member

01. Ms. Zoe Christopher (Chairper-
son)

02. Ms Anmol Simon

03. Ms. Priyanka Otto

04. Ms. Sumita Kumar

05. Maria Antoinette Rajamani

NOMINATING COMMITTEE

Sl. No. Name of the Member

01. Ms. Reena Bhatti (Chairperson)

02. Ms. Mary Michael 

03. Ms. Apphia Akanksha Daniel

04. Ms. Monica Kapoor

05. Ms. Dora Prem

06. Ms. Evelyne Sunita Prem

07. Ms. Sarojini W.Arya


